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Bradford District Prevent Plan 2017-19 – Health               
Activities Lead 

Officer/Organisations 
Expected Outcomes Timescale 

1. LEADERSHIP 
 
1.1  
Maintain an up to date list 
of Prevent / Safeguarding 
leads across 
commissioned health 
providers. 

- Bradford City, Bradford District 
and Airedale, Wharfedale an 
Craven  CCGs. 

-The CCG has contact details for Prevent 
Safeguarding leads within NHS Trusts, 
Independent Hospitals, larger 
independent health providers and GP 
Practices.   
 
-The CCG utilises the contact list to 
circulate Prevent related information and 
useful documents. 
 
-Contact details are readily available in 
order to contact named Prevent Leads 
where support is required in relation to 
individual Channel cases.  

Completed –  (Review List April 2018 and April 
2019) 

1.2 
Identify and support 
Prevent leadership within  
independent health 
services to: 

 People with 
learning 
disabilities 

 People with 
mental health 
problems 

 People with 
Autism.  

 

- Bradford City, Bradford District 
and Airedale, Wharfedale an 
Craven  CCGs 

- Independent mental health and learning 
disability hospitals and community health 
services across the District, identify 
Prevent responsibility within its 
leadership team.  
 
-Safeguarding / prevent leads are made 
aware of where to find information and 
support from a range of sources, 
including the CCG Safeguarding team, 
local health safeguarding group, Local 
Prevent Forum.  
 

July 2018 
 
 
 
 
 

1.3 
NHS safeguarding teams 
provide assurance of 
periodic Prevent briefings 

- Bradford City, Bradford District 
and Airedale, Wharfedale an 
Craven  CCGs 
.  

-Trust Board / Governing Body are up to 
date with: 

 current threats, emerging themes 

 the organisations performance in 

July  2019  
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to Executive leadership 
teams within Health 
Trusts and CCGs.  
 

 relation to Prevent related training 
and practice 

 resources needed to support 
prevent related work within their 
organisation.  

 

    

Bradford District Prevent Plan – Health                  
Activities Lead Officer / 

Organisations 
Expected Outcomes Timescale 

2. CAPABILITIES 
 

2.1 
Continue to monitor the 
delivery of Prevent 
training across the health 
economy, including 
compliance with WRAP 
for appropriate health 
staff. 

- NHS England.  
- Bradford City, Bradford District 
and Airedale, Wharfedale an 
Craven  CCGs 

- NHS England and the CCG monitor roll 
out of WRAP and receive regular training 
compliance figures from NHS Trusts and 
larger independent providers. 
 
-Trainer support and mentorship is 
offered to Prevent / WRAP trainers. 
 
-Training resources are shared through 
the regional NHSE prevent network and 
Local Health safeguarding Group.  

Completed – in place  
 

2.2 
Ensure compliance with 
WRAP training 
requirements for NHS 
staff who work with 
people who may be at 
increased risk of being 
groomed for violent 
extremism. (in line with 
the NHS Prevent Training 
and Competencies 
Framework) 
 
 

- NHS England.  
- Bradford City, Bradford District 
and Airedale, Wharfedale an 
Craven  CCGs 

Staff who provide psychological 
therapies / trauma work, have attended 
WRAP, know how to access specialist 
(prevent) advice and support and are 
able to consider threat and vulnerabilities 
when assessing risk.  
 
Staff who work with people who have 
autism, learning disabilities or mental 
health problems, have attended WRAP, 
know how to access specialist (prevent) 
advice and support and are able to 
consider threat and vulnerabilities when 
assessing risk.  

April 2018 
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2.3 
Widen access to Prevent 
training and development 
for GPs and other 
practice staff.  
 

- Bradford City, Bradford District 
and Airedale, Wharfedale an 
Craven  CCGs. 
 
  

 
GPs and practice staff have access to 
WRAP sessions delivered by the CCG 
 
Prevent is included in safeguarding 
events targeted at GP and practice staff.  
 

April 2018 
 

2.4 
Raise awareness of right-
wing extremism amongst 
health staff. 

- NHS England.  
- Bradford City, Bradford District 
and Airedale, Wharfedale an 
Craven  CCGs 
 

Learning material relating to right-wing 
extremism is shared across the local 
network to support trainers.  
 
Trainers ensure WRAP and relevant 
safeguarding training contains examples 
references to signs and iconography 
associated with right wing extremism. 
 
Briefing relating to right wing extremism 
is widely circulated to staff  across the 
health economy 
 
 

December 2018 

2.5 
Gain assurance in 
relation to arrangements 
for monitoring staff and 
patient access / use of 
NHS internet for 
extremist material. 

- Bradford City, Bradford District 
and Airedale, Wharfedale an 
Craven  CCGs 
 

The CCG is assured that proportionate 
monitoring and restrictions are in place to 
identify and prevent staff, service users 
and visitors from accessing illegal 
material online.   
 
IT staff are aware of Prevent related risks 
and know how to escalate and report 
concerns within the organisation and to 
multiagency partners.  

December 2018 

2.6 
Ensure health PREVENT 
trainers are briefed 
regarding risks and 
vulnerabilities in relation 
to returnees from war 

- Bradford City, Bradford District 
and Airedale, Wharfedale an 
Craven  CCGs  

Trainers are aware of the context of 
returnees from Syria, including possible 
routes, security processes, likely trauma 
and potential risks.  
 
Trainers have a template script relating 

April 2018 
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zones. to returnees for inclusion in safeguarding 
and prevent training.  
 

2.7 
Provide briefing to GPs 
regarding risks and 
vulnerabilities in relation 
to returnees from war 
zones. 
 
 

Bradford City, Bradford District 
and Airedale, Wharfedale an 
Craven  CCGs 

GPs are aware of the context of 
returnees from Syria, including possible 
routes, security processes, likely trauma, 
potential risks and how returnees might 
present to practices. 
 
GPs are aware of the local and nationally 
Commissioned support available, 
including psychological support for 
returnees.  
 

April 2018 

2.8 
Explore implications of 
returnees with local 
mental health services.  

-Bradford City, Bradford District 
and Airedale, Wharfedale an 
Craven  CCGs 

Mental health Prevent leads and service 
managers (CAMHS and Adult Mental 
Health) are aware of the issues relating 
to returnees and have considered the 
implications and capabilities within their 
services, particularly in relation to  
psychological trauma work. 
 
 

July 2018 

2.9 
Ensure organisations 
training needs analysis 
consider access to NHS 
England E-learning for 
mental health workers, to 
complement existing 
WRAP provision.  
 

- Bradford City, Bradford District 
and Airedale, Wharfedale an 
Craven  CCGs 

Improved understanding of ideologies 
within mental health services. 
 
Mental Health staff requiring level 3 
Prevent Training have access to a range 
of appropriate learning and development 
resources exploring radicalisation within 
the context of mental health practice.  
 
 

July 2018 
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Activities Lead Officer / 

Organisations 
Expected Outcomes Timescale  

3. WORKING IN PARTNERSHIP 
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3.1 Raise awareness of 
revised local referral 
mechanisms for Prevent 
concerns.   

-All health commissioners and 
provider organisations.  
 

Local referral mechanisms for Prevent 
concerns are clearly shared through 
WRAP and safeguarding training. 
 
Organisational safeguarding / prevent 
policies include local referral 
mechanisms.  
 
Local Prevent referral mechanisms are 
disseminated though briefings and staff 
communications.  
 

April 2018  

3.2. Review 
arrangements for use of 
NHS facilities to ensure 
that venues are not being 
used to promote hatred 
or extremist viewpoints. 

- Bradford City, Bradford District 
and Airedale, Wharfedale an 
Craven  CCGs 
- All health commissioners and 
provider organisations.  
 

Prevent / Safeguarding leads are 
assured that proportionate arrangements 
are in place to prevent the organisations 
resources from being used to support 
those who to promote hatred or extremist 
viewpoints 
 

December 2018 

 
 
 
 


